
YOU CHOOSE:
One month’s worth of

Leave 
Time
Take a little extra time 
off and enjoy yourself. 

You’ve earned it.

Cash 
Payout 
Redo that kitchen 
or paydown debt. 

It’s all yours.

Deferred
Compensation 
Reduce some taxable 
income and receive it later. 

Why not?

JOIN OUR TEAM 
and receive a bonus worth

*EMPLOYEE CHOICE BONUS PLAN ALLOWS EL IGIBLE EMPLOYEES TO RECEIVE A BONUS WORTH 
$5,000-$10,000 OVER THREE ANNUAL INSTALLMENTS

UP TO $10,000!*

myclubwellness.org 

Scan the QR code wth a camera 
app or visit stanjobs.org to see 

current job opportunities



Option 1
BONUS 
CASH PAYMENT

Employee Choice Bonus Plan
UNDERSTANDING THE DETAILS

Option 2
BONUS 
LEAVE TIME

Option 3
BONUS DEFERRED 
COMPENSATION 
CONTRIBUTION

The following Employee Choice Bonus Plan is designed to allow eligible employees, current active full-time employees or those 
hired full-time on or before June 30, 2025, to choose one of the three bonus incentive options (one-time option, non-revocable) 
they would like to receive:

JOIN OUR TEAM BY JUNE 30TH, 2025 TO BE ELIGIBLE!

Eligibility for Employee Choice Bonus Plan
•	 Must be an active full-time employee on each vesting date and during the pay period of the payment date to receive 

each payment.
•	 Full-time employees on an unprotected unpaid leave on the vesting date are ineligible for that specific payment.
•	 Employees that separate from full-time service prior to a vesting date will no longer be eligible for that specific 

payment.
•	 Employees that receive one or two payments, separate from full-time service and then return to full-time service are 

excluded from eligibility to receive further payments of any kind.
•	 Employees that leave full-time service prior to receiving any payments, and then return to full-time service on or 

before June 30, 2025, are eligible to receive future payments in accordance with their new hire date.

(Default if employee declines to make a choice)

•	 One month of salary (168 hours) paid 
in cash over three annual installments 
at the highest step or top of band of the 
classification held by the employee at each 
vesting date.

•	 Minimum amount of each payment will 
be $1,666.67 and a maximum payment 
of $3,333.37 (base hourly rate of pay for 
the classification multiplied by 56). The 
amount of each payment may change 
depending upon an employee’s individual 
circumstances.

•	 Total minimum amount received will 
be $5,000.01 and maximum will be 
$10,000.02 paid over three installments. 

•	 Applicable taxes will be applied and 
withheld.

•	 168 hours of bonus leave time allocated 
within three annual installments.

•	 Bonus Leave Time would be administered 
in the same capacity as standard vacation 
including compensation rate, request and 
approval, and reporting expectations.

•	 Bonus Leave Time will have no cash value 
and cannot be cashed out at resignation, 
termination, or retirement.

•	 Must use the bonus leave time prior to the 
expiration date, as there is no carry over 
after the bonus leave time expires.

•	 One month of salary (168 hours) paid 
over three annual installments into 
the employee’s Nationwide Deferred 
Compensation account at the highest step 
or top of band of classification held by the 
employee at each vesting date.

•	 Minimum amount of each payment will 
be $1,666.67 and a maximum payment 
of $3,333.37 (base hourly rate of pay for 
the classification multiplied by 56). The 
amount of each payment may change 
depending upon an employee’s individual 
circumstances.

•	 Total minimum amount received will 
be $5,000.01 and maximum will be 
$10,000.02 paid over three installments.

•	 Applicable taxes will be applied and 
withheld.


