
ANR@Work Survey 2020

Inclusive
All UC ANR Academics, Staff 
and County-Paid Employees 
invited to participate

73%
completed the 

survey (708 of 965)

74% 
say they are a 

“satisfied” or 
“extremely satisfied” 

UC ANR employee

Top Strengths of UC ANR 
	● I feel valued by my department

	● My department supports work life balance

	● I have the opportunity to participate in 
making decisions that affect my work

Primary Opportunities for 
Improvement 

	● I feel valued as a member of the UC ANR 
community 

	● I feel I have a voice to provide my ideas & 
suggestions on how to improve UC ANR 

	● Senior Leaders have adequately 
communicated long-range goals and 
strategic direction

CELEBRATE

32
people 

were mentioned three or 
more times for their impact 
on creating a positive work 

environment


