Boy Scouts
continued from page 4

of Americawherethecollaboration
would result in discrimination con-
trary toDANR policy, or thecolla-
borationwouldresultinendorsement
of theBoy Scouts' policies."
Cooperation with the Boy
Scoutsisposs bleonly whenitwould
NOT resultindiscriminationagainst
individuals based on sexual orien-
tation, or when the collaboration
would NOT be seen asan endorse-
ment of BSA policy. For example,
materials developed by an advisor
that aremadeavailable toeveryone
may bedistributedtotheBSA solong
asnooneel seisdeniedaccesstothe
materials. Asanother example, if
therewasalargecommunity project
involving many youthgroupsinclud-
ingtheBSA, 4-H participationinthe
project could not be seen as an
endorsement of BSA policy.
However, whereresources
arefinite(suchasanadvisor’ stime,
spaces at a campground), such
resourcescannot beusedby theBSA
as their usage would necessarily
excludethoseresourcesbeing used
by individualsinaprotected class.
For exampl e, say thereisa4-H camp
with 20 spaces available, and the
local BSA troop leader wants to
reserve 15 spacesfor histroop. This
wouldbeimpermissible, asreserving
those spaces for the group could
excludenon-heterosexual kidsfrom
using the camp (whether there are
other spacesavailableisirelevant).

Thisis not to say that an
advisor, onhisor her owntime, can
not be aBoy Scout |eader or give
advicetoaBoy Scout troop. Indi-
vidualswho happen to be of BSA
may still receiveindividua advice
from advisors, for example towards
agriculturally related merit badges,
and membersof theBSA may still
participate, asindividuals,in4-H.

Itisalsopermissibletodeal
withtheBoy Scoutsinarm’ slength
transactions, such as purchasing
curriculumor rentingtimeatacamp-
ground owned by the Boy Scouts.
However any connectionwiththe
BSA should be minimized. Any
printed material sshould have Boy
Scout symbols or identification
removed, andif itisstill identifiable
asBSA materid adisclaimer should
statethat useof suchmaterial sdoes
not constitute an endorsement of
Boy Scout policies. Any notices
aboutacampingtriptoaBSA camp
shouldemphasizethat thisisNOT a
Boy Scout event and point out that
theUC disclaimer statesnoonewill
bediscriminated against based on
sexud orientation.

Also, if alocal troopiswill-
ingtostateontherecordthat they
donot discriminatebased onsexual
preference, thenwecancollaborate
withthat troop. However, thisisone
instancewheretheadvisor cannot
attestthat they donot discriminate;
they must put their money where
their mouthisand openly statethat
they do not follow the national

BSA palicy.

Applicationof thisrulemay
be difficult, and often the decision
will have to be made on a case-by-
casebasis. If youhaveany concerns
about whether cooperationwiththe
BSA is legitimate, contact David
Dumble at 510-987-9345 or at
david.dumble@ucop.edu.
Generally speaking, whenindoubt,
err onthe side of deciding NOT to
collaboratewiththeBSA. TheBSA
hasestablishedthat they havea po-
licy that prohibitstheUniversity of
Cdlifornia from cooperating with
them, andwhilethey havethat right,
wemust enforcethefederal lawsthat
limitour contactwiththem.
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Lisa DeStefano-Loos Joins the
Affirmative Action/Staff
Personnel Services
Office

Eugene Britt
| ampleasedtoannounce
that LisaDeStefano-L oosjoinedthe
officeof AffirmativeActionand Staff
Personnel Servicesin May, as a
Staff Personnel Specialist report-
ingtoSaly Philbin. Lisawill bethe
direct contact for Staff Personnel
Servicesmattersrelatingto Sally.
Lisaislocatedincubicle6027 atthe
300LakesideDrive, (Kaiser Bldg)
address, her phone number is510
987-9792.

LisaisaCal graduatewitha
degree in economics. She spent
amost a year and one-half as an
Investment Research Assistant with
BioScience Securities, focusing
primarily onagricultural biotech-
nology stocks.

Updates to the
Resource
Center for Diversity

Linda Harris

T hefollowingitemhasbeen

added to the Statewide Resource
Centerfor Diversity andisavailable
to County offices on aloan basis.
BeingHmongM eansBeingFree
isa60minutetel evisondocumentary
that exploresHmongcustoms, rituas
andtraditions. Itisaccompanied by
a teacher's guide that covers the
history of theHmong people, their
culture, music, language, etc., and
their resettlement after fleeing L aos,
intoThailandandeventualy making
theirway totheUnited States.

Being Hmong Means Being Free
is produced by Newist/CESA 7 and
Wisconsin Public Television and
distributed by Newist.

4-H Training

continued from page 3

ployment must follow a different
process.

The point that was em-
phasizedwasthat nooneshouldfedl
any reluctance about referring
someone with a complaint to the
AffirmativeAction/Staff Personnel
ServicesOffice. Themerefact that
our officeis contacted will not be
seen as a black mark against you,
andinfact would demonstratethat
even if thereisaproblem, at least
you are familiar with the proper
grievance procedures. If thegrie-
vanceisnotlegitimate, oftenthemere
fact that thecomplaining parentwill
have someone else to complain to
will act asasafety valvefor their pent
upanger.

What has happened in the
past,isthat callingthe Affirmative
Action/Staff Personnel Services
Office(or evenjust beingtoldthey
cancal theAffirmativeAction/Staff
Personnel Office) will dissipatethe
complainant’ s anger andnoformal
complaintwill befiled. Orsometimes
wecanexplain that complaintscan
only bebased ondiscrimination for
one of thereasonslistedintheUC
non-discriminationstatement, and
that the 4-H judgesjust not liking
their childisnotavalidgroundsfor
acomplaint.

Asfor the segment on the
Boy Scouts, seethearticleel sewhere
inthisnewdetter.

Hopefully these training
sessionshelped 4-H advisors, pro-
gramrepresentativesandvolunteers
understandsomeof theseaffirmative
actionissues. If anyonewhoattend-
edthesetraining sessionshasany

follow-upquestions, pleasefed free
to contact David Dumble at 510-
987-9345 or at david.dumble@
ucop. edu.

PamphletsonV olunteersand
theUniversity of CaiforniaAffirma
tive Action Non-Discrimination
Policy for 4-H, Master Gardener
and Master Food Preservers are
available for your perusal on the
AffirmativeAction/Staff Personnel
Services website at http://danr.
ucop.edu/aa. Y oumay a socontact
Josy Eckel for alimited number of
copies at Josylene.eckel @ ucop.
edu or via phone at (510) 987-
0097.

Q.

x

As was noted in the Fall

2000 Affirmative Action/Staff
Personnel ServicesNewsletter, the
decision of the Boy Scouts of
America (BSA) to go tothe Sup-
remeCourttopreservetheirrightto
discriminate onthe basisof sexual
orientation has led to problems
regarding the University of
California's obligation not to
cooperate with groups that dis-
criminate. Our officehasreceived
requests to clarify what language
shoul d beused when disseminating
our policy tothepublic.

Therefore, the following
statement is offered as the most
accuratestatement that canbemade
regarding interacting with the BSA:

"TheUniversity of Cdifornia
[orinsertprogramname, like*4-H"]
cannot cooperatewiththeBoy Scouts

continued on page 5 4

Language Regarding
Interaction With
The Boy Scouts

David Dumble




Statewide Conference
continued from page 2

discussionwith Eugene Britt about
theADA. TheAffirmativeAction/
Staff Personnel ServicesOfficenow
hasabudget of $30,000 todeal with
“emergency” accommodationsfor
personsneedingassistance. Thisis
for one-time circumstances (like
needingtohireasigner) andnotfor
permanent augmentationtofacilities
(making a bathroom handicapped
accessible). There was also some
information ontherecent Supreme
CourtdecisionsregardingtheADA
(seearticleelsawhereinthisissue).
Overdl themeetingwasvery
productive, and hopefully therecan
be a more extended discussion
of affirmative action issues at the
next DANR Conference in 2003.

Q/Supreme Court Ruling
on ADA will Have No

a!? Impact on DANR

David Dumble

On February 21, the US
SupremeCourt,ina5-4decisionin
the case University of Alabamav.
Garrett, severdly limitedtheability
of individuals to sue a state for
discriminationunder theAmericans
with DisabilitiesAct. Thedecision
said that the 11" Amendment pro-
tection of astate’ssovereignim-
munity overrodeCongress attempt
toimposeliability onstatesthrough
adtatute. Thisdecisionwasanticipa
tedduetoasimilar decisoninesrlier
sayingthatindividua scouldnotsuea
statefor violating the Federal Age
DiscriminationAct.

ThisdecisonshouldhaveNO
impactonDANR. For onething, fed-
erd regulationsthat governtheactions
of entitiesreceivingfederal monies

arevirtually identical to theprotec-
tionsestablishedby theADA. Also,
theUniversity of Californiaisnot,
technically, the “ state’ for lega pur-
poses. UC enjoysasemi-autono-
mousstatusthat putsusoutsidethe
scope of the 11" amendment
protections the Supreme Court
relied on in denying relief in the
Garrett case.

Further, the case also pro-
videsno protectionfor counties, or
for stateentitiesviolating statedi sa-
bility acts. So, wewill till be requir-
edto make* reasonabl eaccommo-
dations’ for those seeking our
serviceswho haveadisability. As
was mentioned at the Affirmative
Action Breskfast session at the
DANR Conference in Riverside,
funds are available through the
AffirmativeActionOffice(working
in conjunction with the Regional
Directors)for one-time" emergency”
accommodations, such ashiring a
signer onshort notice(of course, one
reason for asking individualswith
disabilitiesto contact the officein
advance is to avoid such “emer-
gencies’ and falluretogivesufficient
notice may make providing an
accommodationunreasonable).

So continue to provide
servicestoindividua swithdisabili-
ties, andif you haveany questions
aboutwhat congtitutesa’ reasonable
accommodation” fedl freetocontact
David Dumbleat 510-987-9345 or
atdavid.dumble@ucop.edu.

David Dumble

M ost of you connectedto
4-H are no doubt aware of thetwo

Tral ni ng

I 1 ssues

—_—

day training sessionsthat havetaken
place around the state (Davis,
Riverside, and Fresno). Inaddition
to learning about youth devel op-
mentissuesandaccountingandlegal
requirements, a half hour wasde-
voted to affirmative action issues.
The issues discussed were the
Americans with Disabilities Act,
grievanceprocedures, and dealing
withlocal unitsof theBoy Scoutsof
America

The focus of the ADA
discussion was the reminder that,
since 4-H is a UC operated pro-
gram, it was up to UC to pay for
accommodationsthat wererequired
topermitsomeonewithadisabilityto
participate. For thefirst time, this
year’'s budget contains a $30,000
appropriation of fundsthat can be
usedtopay for dealingwithunplan-
ned accommodationrequests. This
money isavailableonlyforone-time
events, and cannot be used for
building modifications or other
permanent changes to facilities.
Also, this is only for unplanned
accommodations; if a4-H program
shouldanticipatedrawingenrollees
withdisabilities, that expenseshould
befactoredintoitsbudget.

Thesectionof thetrainingon
grievanceproceduresrandownthe
basic elements of how someone
could go about filing a grievance
becauseof discriminationbased on
race, creed, color, national origin,
religion, gender or sexud orientation.
These procedures are outlined in
section 515 and 516 of the 4-H
Handbook, and in section 604 of
the DANR Administrative Hand-
book. These procedures are for
complaints regarding program
delivery; complaintsregardingem-

continued on page 4 3




Census Data

continued from page 1
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T heAffirmativeAction/Staff

Personnel Services Office, after
analyzing the California census
data, has determined that for our
reporting purposes it would be
acceptable for the 2000 Census
data to be adjusted by assuming
everyone identifying themselves
as being of Hispanicethnicity was
of theracial group“Hispanic.” Less
than 3% of those identifying them-
selves as“Hispanic” dsoidentified
themselvesas being Black, Asian,
or Pacificldander, andthenumbers
indicate that probably the vast
majority of thoseidentifyingthem-
selvesasHispanic/Whiteidentified
themselves as Hispanic if they
participatedinthe1990 Census.

So, to convert the 2000
Census datafor your county, first
taketheentirepopulationthat said
they wereof Hispanic ethnicity and
consider themHispanic. Thentake
thenumbersfor Non-HispanicWhite,
Non-HispanicBlack, Non-Hispanic
Asian, and Non-Hispanic Native
American. Therewill beafew people
lost isthe mix, but these numbers
should be accurate enough for the
purposesof establishingyour CASA
baseline. Eventhoughthenumbers
will bedightly“ off,” they will befar
moreaccuratethancontinuingtouse
the1990 Censusfigures.

If you have any questions,
please contact David Dumble at
(510)987-93450ratdavid.dumble
@ucop.edu.

Affirmative Action Panel
at DANR Statewide

Conference
David Dumble

T hanksto everyonewho
eventually found their way to the
AffirmativeActionBreakfast Pandl
attheDANR StatewideConference
inlovely Riverside, Cdifornia. Once
wefinally got settledintheDeAnza
South room outside the main ball-
room, we had a good discussion
of severd affirmative action issues.
Thefollowing are the highlightsof
thetopicsdiscussed at themeeting,
aswell as several conversations |
had afterwardswith some of those
whoattended.

The planned area for dis-
cussion was on reducing the work
necessary toreport onCASA. One
problem that has been noticed is
thetendency totreat CASA asif it
were ameasure of all work effort.
That task has now fallen to the
new Effort moduleon DANRIS.
All that needs to be reported
on CASA is anadvisor’ scontacts
withtheir clientele(except for 4-H
advisors) andoutreach effortsaimed
atincreasingthenumber of contacts
withmembersof underrepresented
groups.

One thing many advisors
do that just creates more work
isincludingmultipleclienteleintheir
report. Most advisorsshould have
oneclientele, asdefined by their
jobdescription. Thereisnoneedto
sub-divide your clientele; for ex-
ample, anutrition programadvisor

needonlylistherorhisclienteleas”dl
low-incomeres dentsof county” and
not dividetheclienteleinto EFNEP
participantsand FSNEPparticipants
(adistinctionmight bemadebetween
youthclienteleandadult clientele).
Onethingthat cansimplify
reportingistoconsider largegroup
meetings “outreach” instead of
“contacts.” If you consider alarge
meeting " contacts’, then you must
take a count of those present
and estimate their ethnicity; if it
isoutreach, youcansimply enter a
“1” under “ Community/Commaodity
groups,” “membership drive’ or
“meeting place,” and there is no
reasontoestimateracial data. Plus,
thefactisthat thelarger themeeting,
the more likely it is to be about
expanding theparticipation of your
clientele as opposed to providing
programmaticservices.
Thisleadsto another point
about outreach—it isn’t necessary
to “pump up” the numbers. What
matters for the categories “mass
media’ and “newsdletters’ is how
many timesyou usethat method, not
how many peopleyou reach. And
don't feel compelled to fit every
typeof outreach into one of the*big
four” categories. Forexample,if you
have an information booth at the
county fair, it is probably more
accurate to put that under “Com-
munity groups’ or even*“other” than
to say there were 10,000 personal
contactsbased onfair attendance.
Otherissueswerediscussed
at the meeting. A question about
includingwork withindividual swith
disabilities in CASA outreach
reporting or affirmative action
accomplishmentsledtoanextended

continued on page 3 2
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CASA Reminder

David Dumble

T hisisafriendly reminder

to those of you who have not been
diligently inputtingyour contactand

e ( throughout
<y ngout! This
extradaysto

ASA system
wn its 2000-
:00 P.M. on

County Directorswill, as
usual, have additional timeto pro-
ducetheir countywidereports. CASA
will shut down for County Direc-
tors on Friday, August 10, 2001.
The CASA accounts for fiscal
2001-2002 will be open on Mon-
day, July 16, 2001, for all of you
eager beaverswhocan’twaittostart
inputtingdata.

Therewill beonesignificant
changein CASA thisyear. Inthe
past, advisorswith cross-county as-
signmentswereforcedtoinputall of

their datain their “home” county.
Thismadethedataunavailabletothe
County Directorsin the non-home
countiestheadvisorsworkedin, and
caused advisors to create multiple
clientelewithin the county; also, it
wasnot alwaysclear fromthereport
to which county outreach efforts
werebeingdirected. TheAffirmative
Action/Staff Personnel Services
Officeisinthe processof compiling
alistof al advisorswhohavecross-
county assignmentsof at least 25%
of theirtime. Oncethisinformationis
gathered, andthenincorporatedinto
CASA, theadvisorswill theresfter be
giventheoptionof choosingwhich
county they wouldliketoinput their
datato.

For those advisors with
highly integrated cross-county
programs(for example, alivestock
advisor whoseclientel ejust happens
tospill over county boundaries), en-
triesmay continuetobemadesolely
in their “home” county. Thosead-
visorswhohaveverydigtinctclientele
fromcounty to county cannow track
their contactsand outreach separate-
ly. Whendecidingwhether toreport
datatothe” non-home” county, the
County Director thereshouldbecon-
sultedto seeif heor shewouldlike

accesstothedatathrough CASA.

If you have any questions

about inputting data into CASA
please contact David Dumble at

510-987-9345.

Census Data for

Counties
David Dumble

F- orthoseof youlistingyour

baseline clientele as “all county
residents’ or“all adult county resi-
dents,” you can now get 2000 cen-
susdatatoupdateyour basdlinedata.
Theinformationisavailableby going
towww.census.gov and clicking
on thelink to 2000 Censusdata, or
you may contact David Dumble at
theAffirmativeAction/Staff Person-
nel ServicesOfficeandhecanaccess
thedatafor you.

The data has to be "mas-
saged’ a littletofitintothe CASA
format. While CASA usesfive ra-
cial categories, the 2000 census
treated “Hispanic or Latino” asan
ethnicity, of whichany member of any
race could belong. For example,
Cameron Diaz, Sammy Sosa and
Imelda Marcos could all be repor-
ted as Hispanic; however,one is
White, one is Black, and one is
Asan/Pacificldander.

continued on page 2




